Acing the Interview
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(   MACROBUTTON HtmlResAnchor www.arkansasnet.com
)

Looking for a job is a job in itself.  Finding leads, doing research and writing resumes and cover letters are all part of landing a new job, but one of the most important aspects is the interview.

An interview is a chance for job seekers to sell themselves and to assure prospective employers that they can contribute the needed skills and talent. 

“Before going into an interview, it’s beneficial for the prospective employee to have gone through a self-assessment exercise on their own,” said Allison Nicholas, the director of college recruitment for Acxiom Corp. “It’s good for them to know themselves and have good understanding of what they have to offer a company as far as skills and training, along with what they bring to the table personality-wise.”

Employers agree that job applicants who have done their research and know something about the company have the edge when it comes to landing the job.  It is also important to remember that jobs are not always filled by the person who can satisfy every requirement.  Applicants may be chosen mainly because of their enthusiasm and confidence in learning new skills.  Those who show a willingness to adapt to specific situations are often more desirable to employers.  

“You definitely want to watch out for creating and stumbling into any awkward pauses or moments,” said Barbara Batson, director of career development at the University of Arkansas.  “If you can show the employer that you can carry on an adult, mature conversation, then you’ve already made a good impression.

Employers also stress the importance of asking questions when in an interview.  Companies want to know that potential employees are interested in things such as benefits, company structure, opportunities for advancement and overall company philosophy.  By asking questions about the company as a whole, it tells employers you’re looking for a company where you’ll be long-term and want to advance.

Although negotiating salary and other benefits is necessary, applicants should never let this overpower the interview.  The most important thing is to assure the employer that you have what it takes to make their company a success.

“We are not trying to set anybody up for failure during an interview,” said Nicholas.  “ Our goal is for the prospective employee to leave here feeling like they had a fair interview and to be excited about the possibility of working with us.”

According to Nate Hinkle, one of the most important aspects of finding a job is:

research

leads

resumes

the interview

Companies want to know that potential employees are interested in benefits, company structure and opportunities for advancement.  How can a potential employee let the interviewer know they are interested?

By asking questions about the company.

Talking about themselves.

Negotiating salary.

All of the above.

The goal of the employer at an interview is to

Be fair

Find a prospective employee

Provide possible working options

All of the above

Questions you can expect to be asked at an interview:

How much do you weigh?

How many children do you have?

What are your strengths and weaknesses

How will you deal with child care in the event that one of your children become ill?

Jobs are often filled by:

The person who can satisfy every requirement.

The person with the highest gpa.

The person with the most enthusiasm and confidence to learn new skills.

None of the above.

The interview is the place to 

Sell yourself to the employer

Tell what you can bring to the company

Share your talents and skills

All of the above

If you can carry on an adult conversation, it will show the interviewer

That you are mature enough to communicate your ideas.

Make a good impression

Both a and b

None of the above

By asking questions about the company as a whole, 

You are showing that you are looking for more than just a job

You are showing that you are looking for long term employment

You would like to advance with the company

All of the above

Open Response Question:

According to Allison Nicholas of Axiom Corporation of Conway, what are three of the most important things supported by this passage to having a good interview?

Answers:

d

a

d

c

c

d

c

d

Open response:

Know themselves

Be enthusiastic and confident

Doing the research before the interview

Asking questions
